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	38-42 Jondaryan Avenue

Griffith NSW 2680
	Ph: 6962 0000

Fax: 6962 0044


POSITION DESCRIPTION

Position:

Aboriginal Health Worker
Award:


Aboriginal Community Controlled Health Services




Modern Award 2020
Award Classification:
Aboriginal Health Worker - Grade dependent on qualifications
Hours of Work:

35 hours per week





Monday to Friday

Payment of Wages:
Paid fortnightly into own banking institution 

Superannuation:
In accordance with the Superannuation guarantee legislation, currently at 12% of salary 

Responsible to:

Team Leader (HAMS)
Conditions:
Probationary period of five (5) months, as stipulated by the Griffith AMS Policy & Procedures Manual

Date of Original:

May 2026
Date of Review:

May 2028
Summary of Duties:

The Aboriginal Health Worker is a generalist position and will undertake a range of health-related initiatives from the Hay Aboriginal Medical Service, which will include provision of outreach services to Deniliquin and Cummeragunja.  The Aboriginal Health Worker will be required to actively participate in program implementation and evaluation in relation to health service delivery to Aboriginal communities within the AMS network.  In addition, the Aboriginal Health Worker will provide advice and assistance to mainstream health service providers in the development and implementation of strategies, programs, and policies to increase access for Aboriginal clients across a range of services.
Detail of Duties:

Core Functions

· Maintain an active client caseload of 15 clients at any given time,

· Receive at least one (1) client referral per week,

· Maintain a current client waiting list if required,

· Assist in the development of programs to address health issues across the AMS service area,
· Work from the Hay Aboriginal Medical Service site Monday – Wednesday and outreach to Deniliquin and Cummeragunja on Thursday & Friday. 
· Provide information, supported referral, and advocacy for young people
· Provision of transport and access assistance,

· Actively participate in the mentorship component of the program,

· Aboriginal Health Worker will provide holistic casework support to clients across a range of services, including Alcohol & Other Drugs (AOD), Child & Maternal Health, Youth Work activities and Social & Emotional Wellbeing (SEWB),
· Assist with Medical Procedures with supervision 
· Conduct follow-up visits for clients undertaking Health Checks,

· Drug & alcohol referrals and follow-up,
· Maintain high-quality case notes and information related to outcome indicators for the service.
· Other duties as required by the Supervisor/Chief Executive Officer relevant to the position
Core Selection Criteria

· Aboriginality
· Willing to undertake training, which will involve travel to Sydney

(Cert 4 primary health care practice or equivalent)
· Ability to work as part of a team

· A genuine interest in the delivery of programs and services to the Aboriginal communities,

· Demonstrated understanding of the barriers and issues faced by vulnerable young people.

· Demonstrated ability to provide activities and supports that genuinely interest and engage young people, empowering them to make positive choices and changes to their lives.
· Good written, oral & computer-based communication skills, including report writing and client record keeping,

· Good organisational skills, including the ability to work unsupervised and to timeframes,
· Genuine willingness to learn and gain the skills to facilitate group work and intensive casework

· High level of interpersonal skills, 

· Current NSW driver's licence

· Knowledge and commitment to the principles and practices of WH&S and EEO and their application in the workplace

SPECIAL CONDITIONS
In this position, the applicants’ race is a genuine occupational qualification and is authorised by Section 14 of the Anti-Discrimination Act 1977.

EDUCATION

Attend and participate in the professional development program and relevant external seminars and conferences, as approved
OTHER RELEVANT INFORMATION

Performance will be appraised on an on-going basis and formally at the first 5 months and annually thereafter.

POLICE CHECK /WORKING WITH CHILDREN CHECK
All employees will be required to have a Police Check and or Working with Children Check in accordance with legislative requirements or as determined by the Board.

Consent to a Police Background Check/Working with Children Check must be provided prior to confirmation of employment.  Employment is conditional pending the outcome of these checks.

Health DECLARATION FORM / PRE-EMPLOYMENT HEALTH CHECK

All employees must complete a Health Declaration Form prior to their appointment to their positon. The Griffith Aboriginal Medical Service reserves the right to further require a Medical Assessment or Functional Assessment to determine the applicant’s suitability for the position they are applying for.

Work Health and Safety

All employees must adhere to the Griffith Aboriginal Medical

Service (GAMS) Work Health and Safety Rules, Regulations and Policies including the wearing of protective clothing and Council issued personal safety equipment. All GAMS facilities have a “smoke free environment” whereupon smoking within such facilities and motorised vehicles is not permitted.

Behavioural Expectations

GAMS values trust, respect, integrity, collaboration, communication and innovation as core to all staff performance which would be demonstrated via the following:

· Maintain an excellent level of attendance and punctuality.

· Strict adherence to the principals and objectives of GAMS Policy and Procedures.

· Strict adherence to GAMS Work Health and Safety Rules, Regulations and Policies and maintain GAMS high safety standard.

· Work within GAMS Continuous Quality Improvement framework.

· Be courteous to the general public at all times.

· Matters requiring public comment to be referred to the Chief Executive Officer.

· Become one of the team and maintain a realistic level of team harmony.

· Carry out all operations efficiently and ensure minimal wastage in materials and labour.

· Report any unusual observance to your Manager/Supervisor.

· Maintain a high level of performance so as to enhance the quality of life of those around you and GAMS clients.

· Always set a high standard as the general public looks upon you as a symbol for GAMS

Signed by Employee: ___________________________
Date: ________

Signed by Supervisor: ___________________________
Date: ________







Position Description - Aboriginal Health Worker (HAMS) 
Griffith Aboriginal Medical Service
4/4

